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REQUEST FOR EXPRESSION OF INTEREST (REOI) / NPOZKAHZH EKAHAQ:ZHZ ENAIAQEPONTOZ

(NEE)

REOI Reference/ AplOudg Avadopag MEE:
30000008771_REOIl.Traineeship.2025

Date / Huepounvia: 08 July 2025

Promoting the
Integration of the
Refugee Population
into the Labour Market

The International Organization for Migration (IOM) invites interested employers to submit Expressions of Interest (EOIs)
in respect of the provision of the requirements described below. The purpose of the REOI is to identify traineeship
providers that wish to participate in project called “Integration into Labour Market”.

O Awebvng Opyaviopdg Metavaoteuong (AOM) mpookaAel evbladepopevoug dopeic amaoxoAnong (epyoddteg) va
urntofaAlouv EkSnAwoelg EvELadEpovTog yla tnv mapoxn Twv AnaLTOEWY TIOU TEPLYPADOVTAL TAPAKATW. IKOTIOG TNG
MpdokAnong EkénAwong Evdladépovtog eival o0 €VIOMIOMOG TOPOXWV TIPOKTIKNAG AoKNong mou embupouv va
OUUHETAOXOUV 0TO £pyo e Titho «Evtaén otnv Ayopd Epyaciac».

Description
/Nepypadn

Promotion of the Integration of the
Refugee Population into the Labour
Market

Established in 1951, IOM is the leading
intergovernmental organization in the field
of migration and works closely with
governmental, intergovernmental, and non-
governmental partners. IOM works to help
ensure the orderly and humane
management of migration to promote
international cooperation on migration
issues, to assist in the search for practical
solutions to migration problems and to
provide  humanitarian  assistance to
migrants in need, including refugees and
internally displaced population.

Greece experiences ongoing migration
flows that underscore the need for effective
integration measures targeting beneficiaries
of international and temporary protection,
asylum seekers, and legally residing third-
country nationals, regardless of gender,
religion, or nationality, as well as other
vulnerable populations among them.
Sustainable inclusion in the labor market is
essential to promote economic self-reliance
and strengthen social cohesion within host
communities.

The Ministry of Migration and Asylum, in
partnership  with  the International
Organization for Migration (IOM) as the
implementing entity, is executing the
“Promotion of the Integration of the
Refugee Population into the Labour
Market” project. Financed by the Recovery
and Resilience Facility (RRF) and the
European Union’s NextGenerationEU
program, this project is fully aligned with

MNpowBnon ™mg Evowpatwong TOoU
Npooduywkou MAnBuopol otnv  Ayopd
Epyaoiog

I6puBeic to 1951, o AOM eivatl o kopudaiog
SLOKUBEPVNTLIKOC OPYaAVIOUOC OTOV TOHEQ TG
UETOVAOTEUONG Kal CuvePYAleTOl OTEVA UE
KUBepVNTIKOUG,  SLOKUPBEPVNTIKOUC KAl N
KUBepvnTKoUG eTaipous. O AOM epyaletal yla
va e€aodaAioEL TN GUOTNUATLKNA Ko avOpwrvn
Slaxelplon NG UETAVACTEUCNG, VA TIPOAYEL TN
S1eBvr cuvepyaocia os Bépata HETAVACTEUONG,
va cUUBAMAeL otnv  avalATnon TPAKTIKWY
Aoewv ota mpoBARpaTa TNG UETAVACTEUGNG
Kal va Tapéxel avBpwrilotik Bonbela ot
HETAVAOTEG TIov €Xouv avaykn,
cuumepAaUPBaVOUEVWY npoohLuywv Kol
EKTOTILOMEVWY ECWTEPLKA TTANBUCUWV.

H EM\ada QVTLHETWTIEL ouvexn
LETAVOOTEVUTIKA pPelUOTO TIOU avadelkvUouy
TNV QVAyKI YO OITOTEAECUOTLKA HETPA EVTAENG,
To omoila ameuBuvovtal o SLKOLOUXOUG
SleBvolg kAl  Tpoowpng  Tpootaciag,
aLToUVTEG AOUAO KOl TOAITEG TplTwWV Ywpwv
VOULUO SLOUEVOVTIEG OTn XWPQ, AVEEOPTATWG
dUAov, Bpnokeiag kalL €BvikOTNTAC KAl Of
AaAAoug euaAwToug MANBUGHOUG HeTAEL AQUTwWV.
H Buwowun évtaén otnv ayopa epyaciag ival
anapaitnTn yla tTnv npowdnaon TG oLKOVOULKAG
QUTAPKELAG KOL TNV €VIOXUON TNG KOWWVLKAG
OGUVOXNG OTLG KOWVWVIEG UTTOSOXNG.

To Ymoupyeio Metavaoteuong kat AcUAou, oe
ouvepyacia pe Tov Aebvrp Opyaviouo
Metavaoteuong (AOM) wg popéa vAomoinong,
vlorolel to €pyo «MpowBnon tn¢ Evragng tou
Mpooduylkot  MAnBuopol  otnv  Ayopd
Epyaociag». To €pyo xpnuotodoteitat amd To
Tapelo Avakapng kat AvBektikdtntag (RRF)
Kol To Tpoypappa NextGenerationEU tng
Evpwnaikng ‘Evwong kot  elvat  TARPpWG
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Greece’s national integration strategies and
its international obligations.

The project facilitates integration by
offering targeted Greek language courses,
vocational training, and structured on-the-
job traineeships. It prioritizes sectors
experiencing critical labour shortages,
including agriculture, construction, and
tourism. Additionally, within the thematic
area of “activities exclusively for women
beneficiaries”, paid traineeships are
provided with the aim of promoting
women's employment in sectors such as
manufacturing, fashion, textile industry,
and the beauty/hairdressing sector, and
others. By equipping beneficiaries with
relevant skills and practical experience, the
project aims to enhance their employability
and promote sustained participation in the
labour market, thereby contributing to
economic development and social inclusion
while upholding the rights and dignity of all
participants.

With the present request of Expression of
Interest, the International Organization for
Migration is interested in identifying and
engaging eligible traineeship providers for
the delivery of the paid traineeship
component of the sub-project entitled
“Integration into Labour Market”, which is
implemented under the broader initiative
“Promotion of the Integration of the
Refugee Population into the Labour
Market” (Project ID 16688), co-financed by
the Recovery and Resilience Facility (RRF).

This contract specifically pertains to the
implementation of structured, supervised
on-the-job training placements within four
(4) predefined thematic sectors, identified
as critical to the Greek labour market due to
persistent labour shortages and their
broader socio-economic significance. The
traineeships  shall commence  upon
completion of an 80-hour Greek language
course provided wunder a separate
contractual arrangement. It is expressly
clarified that the scope of this contract is
limited exclusively to the provision of the
traineeship placements and does not
include the delivery of Greek language
instruction.

EVOPUOVIOMEVO HE TIG EOVIKEG OTPATNYLKES
evowpatwong tng EAAaSag kat tig Siebveig tng
UTIOXPEWOELG.

To €pyo SleukoAUveL TNV évtagn mpoodEpovtog
oToXeUMEVO  pabnpata  ekpabnong  tng
EMNVIKAC YAWOOAS, OEULVAPLA ETTAYYEALATLKAG
KATAPTIONG KAl  SOUNUEVEG  QUELBOUEVES
TIPOKTLKEG OLOKNOELG OTOV XWPO epyaociag. Aivel
TIPOTEPALOTNTA OE TOUELG TIOU QVTLLETWTIL{OUV
Kpiolpeg eAAeldelg epyatikol SuVAULKOU, OTIWG
glval 0 YEWPYIKOG, O KATAOKEUAOTIKOG/TEXVLKOG
KOL O TOUPLOTIKOC Topéag. EmutAéov, evtog Tou
Bepatikol mediou Twv «SpACEWV ATIOKAELOTIKA
Yyl yuvaikeg emwdeAOUEVES», TApPEXOVTAL
OUELBOUEVEG TIPAKTIKEG AOKINOELG LE OTOXO TNV
npowbnon TNG AMAoXOANCNG TWV YUVOLKWY CE
Topel¢ Omwg n petamoinon, n  néda, n
kKAwotoldavrtoupyia, o KAQS0G
OUOPPLAC/KOUUWTLKAC Kal dAlot. E€omAilovtag
TOUG SIKALOUXOUG UE OXETIKEG Se€loTNTEC Kal
TIPOKTIKI EUTELPLA, TO £€PYO QATOOCKOTEL OTNV
gvioxuon TG QAMACXOANOLMOTNTAG TOUG KOl
otnv mpowOnon tng SLapKkoU g CURMETOXNG TOUG
oTnV ayopd gpyaciag, cupPaArlovtog £ToL otV
OLKOVOMLKN avarmtuén Kol Kowwvikn évtaén,
Slaodaiilovrag mapaAinAa Ta SikalwpoTa Kot
™V aflompénela OAWY TWV GUUETEXOVTWV.

Me 1tnv mapovoa [MpdéokAnon EkdHAwong
Evlladépovtog, o  Aebvric  Opyaviopog
Metavaoteuong emiBupel  va  evromioel
ETUAEELOUG TTAPOXOUG AUELBOUEVNG TIPAKTLKNAG
AoKNONG yLa TNV UAOTIOLNGN TOU UTIOEPYOL UE
titho «Evta&n otnv Ayopd Epyaociag», To omolo
vlomoleitat  oto mAaiolo TNG €upUlTEPNG
npwtoBouliog «Mpowbnon tng Evraéng tou

Mpooduylkot  MAnBuopol  otnv  Ayopd
Epyaociac» (Kwdwkog ‘Epyou 16688), mou
ouyxpnuatodoteitat ano T0 Tapeio

Avakapng kat AvBektikotntag (RRF).

H mnapovca oUpBacn oadopd eblkd TNV
ulomoinon Sopnuévwy, ETIOTMTEVOUEVWV
TIPOKTIKWY OOKNOEWV OTOV XWpPOo gpyaciag oe
téooeplg (4) mpokaBoplopévoug Bepatikoug
TOUElg, oL omoiol €xouv avoyvwploteEl wg
Kplolgol yla tnv eAAnVIKn oayopd epyaciog
Aoyw twv emipovwyv eMAelpewv epyatikol
Suvaputkou Kall ™g euplTEPNG
KOWWVIKOOLKOVOULKNG  TOuG onuaciag. Ot
TIPOKTIKEG OOKNOELG Ba EEKLVAOOUV UETA TNV
olokAfjpwon  poBnupatog  ekpabnong  INgG
eMnvikNe yAwooag 6Oldpkelog 80 wpwv, TO
OTol0 TIAPEXETOL HEOW EEXWPLOTHG CUMPBATIKAG
oupdwviog. Ateukpwviletal pnta  OtL  TO
QaVTlkelpevo  tng  mapovocag  ocuuPaong
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TEPLOPILETOL QTIOKAELOTIKA OTNV TAPOXH TWV
TIPOKTIKWY 0lOKAOEWV Kal §gv eph\apPavel thv
Tapoyn HaBnuATwy ekpuddnong tng eAANVLKAG
yAwooag.

Deadline for the
Submission of EOI
/NpoBsopia
YrtoBoArg
EkdnAwong
Evéladépovtog

29/07/2025, 14:00

If any doubt exists as to the time zone, refer
to
http://www.timeanddate.com/worldclock/.

29/07/2025, 14:00

Edv umtdpyxet orotadnmote apdLBoliia oxeTikd
Ke ™ {wvn wpag, TOPAKUAOUE AVATPEETE OTN
SlevBuvon
http://www.timeanddate.com/worldclock/.

Content of EOI/

The EOI should include the following

H EkbénAwon Evéiadépovtog mpémel  va

SUBMISSION BY E-TENDERING

Navigate to the official e-Tendering portal
and log in using your authorized credentials.
If you are not yet registered on the
platform, you must complete the
registration process before proceeding.
Follow the instructions outlined in
PowerPoint Presentation Guide #1: Guide
for Registration and Profile Management to
create an account and obtain the necessary
access credentials. The guide is available at
the following link: Powerpoint Presentation

Once logged in, click on the home icon and
Supplier Portal to access the Supplier
section from the main dashboard. Locate
and select REOLTraineeship.2025 -
Promotion of the Integration of the
Refugee Population into the Labour
Market from the list of available tenders.
Ensure you have reviewed all relevant
submission guidelines and requirements
before proceeding with the document
upload. For further details, please refer to

MepLeXxopevo tng information: niep\apBavel Tig akoAouBeg mAnpodopieg:
Ex6iAwong o  Brief presentation of company e  JUvtopun mapouaciaon tng etatpeiog
Evéiadépovtog e Contact information: full name and e JStoleia s’mKowwviaq:’ TIANPEG (')voHa
address, country, telephone ko BlevBuvon,  xwpa,  apBpOS
number, e-mail address, website Aepwvou, SlebBuvon nAektpovikol
and contact person. ToxuSpopeiou, otooeAida Kol
e Declaration of Conformity set out unteLBULVO emkoWwViag
in Annex | to this e AnAwon Zuppopowong (Napaptnua |
e Declaration on the cumulation of g mapouvoag)
de minimis aid set out in Annex II * Aflwon oxeTkd upe TN OWwpELON
to this EVIOXUOEWV HQOOOVOG onuaciog Tou
e Documents establishing eligibility napat’iestm oto Mapaptnua Il Tng
of the company napovoag
e ‘Eyypada Tmou amobelkvUouv TNV
ETUAEELLOTNTA TNG ETALPELQG
Method of Please note that your proposal must be | NapakaheicBe va onuewwaoete 6t n mpdtaor)
Submission/ submitted by E-tendering or Email: oo TPETEL va UTIOBANOEL pEow HAEKTPOVIKAG
Tpomnog urtoBoAng MAatdopua rj Email:

YNOBOAH MEZQ HAEKTPONIKHZ NAAT®OPMAX (E-
TENDERING)

MAonynBeite otnv enionun MUAN NAEKTPOVIKWV
SLoyWwVLIoUWV Kal ocuvoeBEeite XpnoLUOTOLWVTAG
ta e€ouclobotnuéva otolxeia mpodofacng cac.
Eav 6ev elote akoOuo EeyyeypappévoL oOTNV
mAatdopua, Ba MpEMEL va OAOKANPWOETE TN
Sladikaoia  eyypadng Tmpw TMPOXWPHOETE.
AkoloubBnote TIg obnyieg mou mepypadovral
otov 0&nyo MNapouciaong PowerPoint #1:
06nyog Eyypadng kat Alaxeipiong MpodiA ya
tn dnuoupyia Aoyaplacpol Kal TNV anoktnon
Twv amnapaitntwyv otolxeiwv mpooPaong. O
odnyog elvat  dlaBéowog otov  akoAoubo
ouvbdeopo: Powerpoint Presentation

MOALg cuvdeBelte, kavte KAk Oto €lKoviblo
apxLlknG oeAibag kat oto MUAN MpounBeutwy
(Supplier Portal) yia va petafeite otnv evotnta
MpounBeutwv amo tov Bactko mivaka eAEyyou.

Evionmiote kol emAéfte TO  SlOywvioUO
REOl.Traineeship.2025 - ‘Evtaén Mpooduywv
otnv Ayopa Epyaciag amd 10 Alota

Slabéolpwy  Slaywviopwv. BePawwbeite ot
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the PowerPoint presentation titled Guide
#2: Submit Quotations/Bids/ Proposals,
available at the following link: Powerpoint
Presentation

SUBMISSION BY EMAIL:
Expressions of interest shall be sent by
email as follows:

Email address: iomgrprocurement@iom.int

=  File Format: pdf

=  File names must be a maximum of 60
characters long and must not contain
any letters or special characters other
than those of the Latin
alphabet/keyboard.

= All files must be virus-free and not
corrupted.

=  Maximum file size per transmission: 12
MB

=  Mandatory email subject line:
REOLl.Traineeship.2025 - Promotion of
the Integration of the Refugee
Population into the Labour Market

=  In case of multiple email submissions,
they must be clearly identified by
indicating in the subject line “email no.
X of Y”, and the final “email no. Y of Y.

EXETE LENETNOEL OAEG TLG OXETIKEG 0dnyleg Kal
QTTALTAOELS UTIOPBOANG TPV TIPOXWPHOETE OTNV
avaptnon twv eyypadwv. Mo TEPLOCOTEPES
Aemrtopépeleg, mapakaloVUE avatpéfte otnv
napouvciaon PowerPoint pe titho 0Odnyoc #2:
YrioBoAry Mpoodopwv/MNpotdoswy, Stabéoiun
otov  akOAouBo  ouvbeopo:  Powerpoint
Presentation

YNOBOAH MEzZQ EMAIL:

Ot EkénAwoelg EvéLadépovtog mpéneL va
arnooTtéAAovVTaL LECW NAEKTPOVLKOU
Taxudpopeiou we e€AG:

AtevBuvon email: iomgrprocurement@iom.int

e Mopodn apxeiou: pdf

e Ta ovouoTa Twv apXeiwy MPEMEL va
£€XOUV LEYLOTO UNKOG 60 XAPAKTIPES
KOlL VO NV TIEPLEXOUV ypaupoTa A
£161K0UG XAPAKTAPEG EKTOC ATO
aUToUC Tou AaTLvikoU
aAdaprtou/mAnktpoloyiou.

e  Ola ta apyeio mpénel va givatl
araAlaypéva amd Loug Kot va pnv
elval kateoTpappéva.

e Méyloto péyebog apxeiou ava
arootoAn: 12 MB

e YmoxpewTtiko Bpa email:
REOL.Traineeship.2025 Promotion of
the Integration of the Refugee
Population into the Labour Market

e Je mepiMTWOoN AmMooToANG MOAAATIAWY
email, autd npéneL va
npoaodlopilovtal cadwg pe EvOeLln
oto O¢pa tou email «email aptB. X and
Y», Kot To TeEAkO «email aptd. Y and
Y».

Contact Details for
clarifications /
Itoeia
Enwowwviag yla
SlevkpLvioelg

Procurement Unit, IOM Office in Greece
E-mail address: iomgrprocurement@iom.int

Tunua MNpounBewwv Mpadeiov EANGSag
AtevBuvon nAektpovikoL taxudpoueiou:
iomgrprocurement@iom.int

REOI Conditions

Any expression of interest submitted by
traineeship providers does not constitute or
imply acceptance by IOM. IOM is under no
obligation to award a contract to any
participant as a result of this REOI.

This Request for Expression of Interest does
not constitute a solicitation. IOM reserves

Onoladnmnote EkénAwon EvbladEpovtog
urtoBAnBel and mMapoxoug MPAKTIKAG AOKNONG
8ev ouvloTtd oUTe CUVEMAyeTal amodoyn amno
Tov AOM. O AOM 6ev €xel kapia utoxpéwan va
avabéoel  oUpBaon oe  omolovénmote
CULUETEXOVTA WG OTOTEAEOUA TNG TOPOUCAS
MpbéokAnong EkdnAwong Evladépovroc.

To mopodv Aitnua ExkénAwong Evéiadépovtog

» HELLENIC REPUBLIC
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the right to modify or cancel the , , ,
. . . bev arnoteAet nPOoKAnon uTtoBoAng
requirement at any time during the EOI , . ,
. npoodopwv. O AOM &atnpel 1o dwkaiwpa va
process and/or subsequent solicitation , , , ,
TPOTIOTOLACEL 1| VO OKUPWOEL TNV amaitnon
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process. omoladNToTE OTYU Katd tn Sldpkel TG
Sadikaoiag umoBoAng ExSnAwoswv
Evlladépovtog  kat/f TG  emakoAoudng
Sadikaoiag POOKANGNG umoBoAng

npoodopwv.
Confidentiality The submitted EOI will be handled with full | Ot unoPAnBeioeg EkdnAwoelg Evladépovtog
Statement / confidentiality. All information provided by | Ba Siaxelplotouv pe mAnRpn exepuBela. Kabe
AnAwon interested participants will remain strictly | mAnpodopla mou Ba mopaoxebel amd TOUG
Epmotevtikotntag | confidential and will be used solely for the | evéladepduevoug OUUETEXOVTEG Ba
purposes of this pre-qualification process. TAPAUEIVEL QUOTNPA EUMLOTEUTIKA Kal Oa
XpnowonotnBel  AMOKAELOTIKA  ylo  TOUG
oKomoUg ™mg napovoag Sladikaoiag

TPOETIAOYNG.

ANNEX 1: SCHEDULE OF REQUIREMENTS / NTAPAPTHMA 2: MNINAKAZ ANAITHZEQN

PURPOSE AND OBJECTIVES OF THE CONTRACT ZKOMNOzZ KAI £TOXOI THZ 2YMBAZHZ
1. Scope and Thematic Areas 1. Nedio Epappoyng ko Ospatikoi Topeig
The program, consisting of 270 hours of continuous To mpoypappo ddpkelag 270 wpwv cuVEXOUG TPOKTIKAG doknang,
traineeship as defined in the present contract, will be onwg opifetar otnv mapovoa cupPacn, Ba uhomownBel otoug

implemented within the following designated thematic akoAouBoug kaBopiopévoug Bepatikolg Topels kat KAaSoug:

areas and sectors:
Oepatikog Topéag 1: MNewpyia

Oepatikdg Topéag 2: KataokevaoTikd / TEXVIKO KAASO
Ogpatikog Topéag 3: Touplopog

Oepatikog Topéag 4: ApACEL QTTOKAELOTIKA YLA YUVOLIKES
enwdeNOUEVEG

e Thematic Area 1: Agriculture
e Thematic Area 2: Construction / Technical sector
e Thematic Area 3: Tourism
e Thematic Area 4: Activities exclusively for female
beneficiaries H mapouoa MpookAnon ExkdAAwaong EvladEpovtog opyavwvetal o
evwvéa (9) tuAuata (Lots), kabéva €k Twv OMOLWV OVTLOTOLKEL OE pLa
This call for expression of interest is organized into nine (9) | OUYKEKPWEVN  yewypaduk  meplox  epappoync.  Kdbe Lot
neplhapPavel  koBoplopévo  aplOpud  woelolpevwy  TOU  Ba
CUUUETAOXOUV OE OGOUNUEVEC TIPAKTIKEG OOKAOELS OTOUG TECOEPLC
oo . o ) ) . avwTépw Bepatikol topeic. Iuvolikd, 2.000 wdeholpevol Oa
beneficiaries who will participate in structured traineeships vrooTnpyBoly oto Thaiclo e Tapoloas MpdokANONS, KE TV
across the four designated thematic areas mentioned above. KOTOVOLLF VO TIPOYHLATOTIOLE TO OvaAGYWE TWV TOTUKWY QVOYKWY TNG
A total of 2,000 beneficiaries will be supported under this | qyopdc epyasiog kat Twv Tepidepetakiv Suvatothitwy. SUUDWVA HE
call with allocation distributed according to local labor | ti¢ téooepic Bespatikéc evdtnteg, UmMdpxel avdykn vyl Ty
market needs and regional capacities. Based on the four | efunnpétnon katd péoo 6po 200 wdehoVvpevwy ava tuAipa. O
thematic areas there is a need to accommodate an average | @POHOG QUTOG EVEEXETAL VA TPOCAPUOCTEL avaloya pe TNV eyypadr
of 200 beneficiaries per lot. This number may be adjusted | TWV &véladepopevwy wherovpevwy.

depending on the actual enrolment of interested

Lots, each corresponding to a specific geographical region
for implementation. Each Lot includes a defined number of

beneficiaries. Ta Tunuoata (lots) elval Sopunpéva wg €€ng:
TuApa Nepidpépera AldpKeLa
The Lots are structured as follows: ‘Epyou
SECTION OPERATIONAL PROJECT (nrveg)
PROGRAM DURATION Tunua 1 MNepldEpela ATTIKNG 11 pnveg
(in months) TuAua 2 | Zteped EANGSa 11 prvec
Lot1 Attica Region 11 months TuApa 3 Kevtpikr MakeSovia 11 pAveg
Lot 2 Central Greece 11 months TuApa 4 Avatohkr MakeSovia 11 prvec
Lot 3 Central Macedonia 11 months KoL Opdikn
Lot 4 Eastern Macedonia and 11 months TuApa 5 | Hrewoc 11 pAvec
Thrace TuApa 6 | Nehomdvvnoog 11 pAveg
Lot 5 Epirus 11 months Turpo 7 Oeocalia 11 pAveg
Lot 6 Peloponnese 11 months Turpo 8 Autiki EAMGSa 11 pAveg
Lot 7 Thessaly 11 months TuApa 9 | Auvtiki MakeSovia 11 pAveg
Lot 8 Western Greece 11 months
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Lot 9 Western Macedonia 11 months

The suggested training topics or topics that are in need in
specific Prefectures are as follows:

SECTION Suggested Traineeship Focus Areas

All lots Agriculture

e Field Crop Worker (Planting, weeding,
picking fruits/vegetables.)

e Greenhouse Assistant (Watering,
pruning, soil preparation, plant
packaging)

e Livestock Farm Helper (Feeding
animals, stable cleaning, assisting
with milking)

e Agricultural Packaging & Sorting
Worker (Sorting, packing, labelling
produce for distribution)

Tourism

e Hotel Housekeeping/ Room
Attendant (Hotel Room Cleaning and
Maintenance)

e Kitchen Assistant / Food Preparation
Worker

e General Maintenance Worker (Hotel
or Resort Facilities)

e Laundry Attendant (Hotel Linen
Management)

e Dishwasher / Kitchen Steward

e Restaurant Busser / Table Attendant

e Gardening and Groundskeeping Staff
(Hotel or Resort Outdoor Areas)

Construction / Technical

e Assistant Building Site Technician

e  Mechanical/ Marine Engineering

e  Electrician Assistant — Wiring and
Installations

e  Plumbing Assistant and Sanitary
Installations

e Painting and Interior Finishing Works

e  Assistant Carpenter / Wood
Construction Basics

e Thermal Insulation and Energy
Efficiency Systems

e Welding

e Automotive Electrical Technician

e Automotive Technician

e  Fuel Gas Technicians

e Electrical Technicians

e  Agricultural Machinery Maintenance

e  Repair Technician

e Lift Technician

Ta mpotewvdpeva BEpaTa KATAPTIONG N Ta B€pata mou opoucLalouy
QVAYKN O CUYKEKPLUEVEG MNepLdépeleg eival ta e€Ac:

Tunpa

Mpotewvopevol Topeig Eotiaong MpaKkTikig
Acknong

All lots

rewpyia

e  Epyatnc Aypotikwv KaA\lepyslwv
(DOuTevOoN, EEXOPTAPLACHA, CUYKOULON
dpoUTWV/AaXOVIKWY)

e BonBog Oeppoknmiou (Motioua,
KAASena, mpoetopacia edadoug,
ouokeuaoia putwv)

e BonBo¢ Ktnvotpodikig Movadag (2ition
{wwv, kabaplopog otafAwy, Borbela
OTO ApHEYUQ)

Epydtng 2uokevaoiag & Aladoyrg AypoTikwyY

Mpotovtwy (Alahoyn, cuckeuaoia,

ETLONLOvVON TPoidvTwy yia Stavopun)

ToupLopog

e YrmdAAnAog KaBaplotntag Zevodoxeiou /
Ynnpeoia Awpatiwv (Kabaplopog kat
ouvtnpnon dwuatiwv Eevodoyeiov)

e BonBdg Koulivacg / Epydtng
Mpoetolpaciag Tpodbipwv

e  Epyadtnc MevikAg Zuvtripnong
(Eykataotdaocelg Eevoboxeiou 1 Bepétpou)

e YrmaAAnAog NMAuvinplou (Alaxeipion
Aeukwv eL6wv Eevodoxeiou)

e Aavtlépng / YaAnAog Koulivag

e JepPitopog BonBaog / YdAANnAog
JepPipiopartog Tpamellwy
Knmoupog kat YtdAAnAog Zuvtipnong
E€wtepkwv Xwpwv (Zevodoxeio n
BepéTpo)

Kataokevég / Texvikog KAadog

e  BonBog Texvitng Owkodoung

e BonBoc Mnyavohdéyou / Noaumnyou
Mnxavikou

e BonBog HAektpoAdyou — EyKOTOOTAOCELG
Kol HAektpoAoyika Aiktua

e BonBog YépauAkou kal Eykataotdacewv
Yylewng

e Epyaocieg Badng kot Eowtepkwv
Alakoopnong

e BonBo6c¢ Zuloupyol / Baoikég Epyaoieg

ZUAOUPYLKAG
e Oepuopdvwon Kol Juotuarta
Evepyelakng Amodoaong

e  HAektpoouykOAAnon

e  HAektpoAdyog AuToKLVANTWV

e TexXVIKOC AUTOKLVTWV

e  Texvikol Kavoipwv

e  HAektpoAdyol Texvikol

e Juvtpnon AypoTikwv Mnyavnuatwyv
e  Texvikog Emokeuvwy
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e Dockers
e Moped & Motorcycle Technician
e  Shipbuilding Ironworker

Activities exclusively for female
beneficiaries: Fashion, Textile Industry,
Garment Manufacturing, and the
Beauty/Hairdressing sector.

o  TexvikOg AveAKuoTrpwy

o AlUevepyATEG

o Texvikog AlkUKAWY

e  J16npoupyog NaumnytkAag

ApACELG AMOKAELOTLKA YLOL YUVOLIKEG
enwdelovpeveg: Moda,
KAwotoidavtoupyia, Metamnoinon

Evupdtwy, & KAadog Ouopdrag/

e Sewing Machine Operator Koppwtikn.
e Clothing Alterations Assistant
(Hemming, button replacement, e BonBo¢ Metanoinong / Padng
zipper installation, taking simple EvSupdtwy.
measurements). e  Xelplotrig Pamropnyavig
e Ironing & Finishing Worker e BonBog Metanointr Pouxwv (PeBép,
e  Garment Cutter/Marker (Cutting KOUUTILG, PEPUOUAP, UETPNOELS).
fabrics according to patterns or e YmaAAnAog Zibepwpartog & Owipiopatog
instructions) e  Komtng Ydaouatwv(Komn ubaopdatwyv
e Textile Packaging & Quality Control oUpdwva pe mpdtumna 1 odnyleg).
(Inspecting finished garments for e Juokevaoia Yoaoudtwy & Molotikog

‘EAeyxoc (EAeyxog moLOTNTAG TEAKWV
evéupadtwy, Simwua, onuoven Kat
cUOKeuQoia).

e  KAASoG OpopdLac / KoMUWwTLKA.

quality, folding, tagging, and packing).
e Beauty Industry/ Hairdressing

The main subject of the traineeship and the implementation
guidelines will be developed and provided by the Employers, | Ta kipla avtikeipeva tng mpaktikig doknong Kol oL KateuBuvtrpLeg
who are responsible for applying these frameworks | vpaupes uhomoinorg tng Ba kataptiotolv kot Ba mapacxeBolv amnd
throughout the duration of the traineeship. The Employer | ToU Epyo8dte, oL omoiot dépouv Tv euBUvN yia TNV ehappoyr Twv
must ensure that all trainees receive appropriate on-the-job | &V M’Vf” ”)‘aw'f‘”" ka®” 6An ™M 5[('1’pK£’la me npaK’uKr']q doK”o’”q' 0
training and supervision in accordance with the main Epyodotng odeilel va Staodalilel 6Tl 6AoL oL aokoupevol AapBavouv

. . . KataAAnAn evéoepyactakr ekmaibevon kat emiPAedn, cuudwva pe
subjects of the traineeship. Ta KUPLOL AVTIKELEVA TNG TIPAKTIKAG AOKNONG.

2. EXCLUSION
EMPLOYERS

CRITERIA FOR INTERESTED

2. KPITHPIA ANOKAEIZMOY A ENAIAOEPOMENOYZ
EPrOAOTEZ
OL  evbladepoduevol  e€pyobOTEC KAl  EMOYYEAUATIEG
Interested employers and professionals shall be excluded | amokAeiovtat and T CUpMETOXA OTI SPAOTNPLOTNTES TOU
from participating in the activities implemented under the | uhormowoUvtar oto mAaiclo Twv TECCAPWY  OEUATIKWY
four Thematic Areas/ Sectors of the project if any of the | Nediwv/Topéwv tou épyou, epdoov LoxUeL omolodhmote ano
following exclusion criteria apply: TO MAPAKATW KPLTAPLA ATOKAELOUOU:

a) They are entities listed as ineligible on the United Nations | a) Eivat ovtotnteg mou avadépoviol wg pn eMALSLUES OTO
Global Marketplace, included in the United Nations Security | United Nations Global Marketplace, mepihapBdvovral otn
Council Consolidated Sanctions List, listed among ineligible | suykevtpwtikry Alota Kupwoeswv tou TupBouliou Acdaheiog
suppliers maintained by United Nations Organizations and | twv Hvwpévwv EBvwv, Bpiokovtal otn Alota pn emMéSipwy
the World Bank, or identified as entities violating UN | mpounBeutwv mou tnpoVv ot Opyaviopoi twv Hvwuévwv
sanctions, related treaties, conventions, or resolutions. EBvwv kat n Maykoopto Tpdmela ) €xouv tautomnolnBei wg
b) They have direct and fundamental involvement in the | ovtdtnteg mou mopaPLdlouv KUPWOELS, OXETIKEC GUVONKEC,
manufacture or trade of controversial weapons subject to | cupBdoeig i anodpdoelg Twv Hvwpévwy EBvwv.

prohibitions under international treaties. B) Exouv AUEON KOl OUCLOOTIKA CUMHUETOXH OTNV KATAOKEUN N
c) They have direct and substantial involvement in the | 1o eundplo oudileyopevwy OMAWV TIOU UTOKEWTOL OF
manufacture, sale, or distribution of weapons. anoyopeVoEL; Baoel SLeBvwv ouvenKwv.

d) They have direct and substantial involvement in the | y) Exouv dueon Kol oUGLAOTIKY CUUUETOXA OTNV KOTOOKEUN,
production or distribution of tobacco products. niwAnon A tavopn drAwv.

e) They are directly implicated or complicit in systematic or | §) Exouv dueon Kol OUGLOOTIK GUHMETOXH OTNV Topaywyn
serious violations of human rights through business
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ﬂ).

operations, products, or services. Slavoun mpotdvtwy Kamvou.

f) They consistently fail to demonstrate commitment or | €) EumAékovtal aueoa A eival cuvepyol O£ GUOTNUATIKEG N
practical compliance with United Nations principles, | coPapéc mapafldoelg avBpwrivwy SKAWUATWY  HEOW
including declarations or principles aligned with and | emyelpnUATIKWY SpACTNPLOTATWY, TPOLOVIWV H UTINPECLWV.
reflecting the Universal Declaration of Human Rights, the Rio | ot) Amotuyxdvouv cuotnuatikd va emideifouv déopeuon 1
Declaration, the ILO Declaration on Fundamental Principles | mpaktikry cuppopdwon pe Ti¢ apxég Twv Hvwpévwv EBvwy,
and Rights at Work, the United Nations Global Compact, or | cupnepldappavouévwy  dnAwoewv n apYwv  Tou
the United Nations Guiding Principles on Business and | euBuypaupilovtal Pe Kol QvTKATOMTPL{ouv TNV OLKOUUEVIKN
Human Rights. Atakipuén twv AvBpwrnivwv Alkatwpdtwy, tn Atakripuén tou
g) They have direct and substantial involvement in the | Plo, tn AlwakApuén tg AOE yia tig Ospehwdelc Apxec Kot
production, sale, licensing, or distribution of pornographic | Awawwparta otnv Epyacia, to United Nations Global Compact

content. N tg KateuBuvtrpleg Apxég twv Hvwuévwy EBvwv yla Tig

h) Any other grounds for exclusion as specified in Article 73 | Emxelprioelg kot to AvBpwriva Alkatwpora.

of Law 4412/2016 (Government Gazette A 147). {) 'Exouv AQUEON KAL OUCLOOTIKA CUMMETOXN OTNV Tapaywyn,
nwAnon,  adewdotnon  n Slavoury  mopvoypadlkou
TIEPLEXOUEVOU.

n) Omotodrmote dAAo Adyo amokAelopoU OMwG opileTal ato
apBpo 73 tou Nopou 4412/2016 (DEK A’ 147).

3. SELECTION PROCESS OF BENEFICIARIES AND EMPLOYERS | 3. AIAAIKAZIA ENIAOTHZ QMEAOYMENQN KAI EPTOAOTQN
PARTICIPATING IN THE SECTOR ACTIONS NOY ZYMMETEXOYN ZTIZ APAZEIZ TON TOMEQN

3.1 General Provisions 3.1 Fevikég Alatdagelg

The selection process for beneficiaries and employers | H Stadikacia emhoyng Twv wWhEAOUUEVWVY KOL TWV EPYOSOTWY
participating in the activities implemented under the four | mou cuppetéxouv ot 6pACEL TIOU UAOTIOLOUVTAL OTOUG
Thematic Areas of the project will be conducted according | téooepilg Oepatikolg Topelg tou €pyou Ba Sie€ayBel cludwva
to the following steps, ensuring transparency, equal | pe ta mopoakatw Pruparta, Staodaiilovrtag tn Sladavela, tnv
opportunity, and full compliance with applicable legal and | ion sukatplo kot TNV TARPN CUUUOPPWON HE TG LOXUOUOEG
ethical standards. VOULKEG KOl NOKEG TipoSlaypadec.

3.2 Issuance and Notification of Calls for Expression of

Interest 3.2 ‘Ekdoon kat Evnuépwon ya Tt NpookAnoelg EkSAAwong
a) Issuance — Announcement of Invitations: The Evéladépovrog

Implementing Entity, in cooperation with the Ministry of a) ‘Ekéoon — Avakolvwon MpookAnoswv: O @opeag
Migration and Asylum issues a call for expression of interest | YAomoinong (AOM) o€ ouvepyacia pe TO Ymoupyeio
to all interested businesses, as approved by the MoMA. Metavaoteuong kat AcUlou ekbidel mpdokAnon ekdnAwong
Regarding the selection of beneficiaries, the Implementing evlladEpPoVTog TPoG OAEG TLG eVOLADEPOUEVES ETILXELPNOELG,
Entity informs and collects the expressions of interest by OTWG €xeL eykplBel amd 1o YMA. Avadopikad pe tn Stadikaoia
sector. Information is provided in Open Accommodation emloyng twv  woerovpévwy, o Dopéag YAomoinong
Sites, and in social centers operating in urban areas. EVNUEPWVEL Kol CUAAEYEL TIC ekdnAwoelg evlladEpovtog ava
b1) Collection of Expressions of Interest from Beneficiaries: Topéa. H evnuépwon mpayuotomnoleital oe AVOLXTEG AOMEG
The Implementing Entity collects applications of interest by Dhoeviag Kol 0g KOWWVLKA KEVIPO TOU AELTOUPYOUV OTOV
sector from potential beneficiaries. Each beneficiary is OOTLKO LOTO.

entitled to participate in only one traineeship. B1) Zuhhoyn EkdnAwoewv EvéladEépovtog and Qdpelolpevoud:
b2) Collection of Applications from Employers: IOM collects O O®opeag YAomoinong oUAAEyeL TIG oUTAOELG €KOAAWONG
the expressions of interest from interested employers CUMHETOXNG aVA TOPEN Ao Toug SuvnTikoug wdeAoULEVOUG.
following the publication of the relevant call. "Enterprises or | KaBe wdelolpevog SikaloUTol Vo CUMLETACYXEL O POVO pia
employers" are defined as sole proprietorships and private T(PAKTLK AOKNON).

legal entities that provide practical training to the B2) Zulhoyn Autnoswv amd Epyodoteg: O AOM GUAAEYEL TIg
beneficiaries of the Sector and operate in specifically and QLTAOELG ekdnAwaong evlladépovtog anod TOUG

restrictively defined sectors of economic activity, namely in evlladepOEVOUG €pYOBOTEG, KATOTILV SNUOCIEVONG OXETLKNAG
the agricultural, tourism, construction/technical sectors, as TMPOOKANONG. «ETIXELPNOELG | €PYOSOTEG» ELVOL QATOWLKEG
well as in activities exclusively for women. ETUXEIPNOELG KAl VOUIKA Tipoowra LSwTkoU Sikaiou mou
(c) The informational material addressed to potential | mapéxouv MPAKTIKY Aoknon otou¢ wdeholuevoug Tou Topéa
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beneficiaries is posted in all accommodation facilities for
third-country nationals under the responsibility of the
Ministry of Migration and Asylum, at the designated
communication and information points (infopoints).

3.3 Application Collection

(a) The International Organization for Migration (IOM), as
the Implementing Entity, collects applications from potential
beneficiaries and interested employers.

(b) Applications from potential beneficiaries must indicate
the thematic area(s) in which they wish to undertake a
traineeship. Applicants shall also require to declare any
relevant prior experience or skills and submit valid bank
account details for receiving the financial compensation as
defined in Section 5 — COMPENSATION AND PAYMENT OF
SOCIAL SECURITY CONTRIBUTIONS FOR BENEFICIARIES.

(c) Applications from interested employers must clearly
state:

e The number of beneficiaries they intend to host
traineeships, as defined in these Terms of
Reference.

e Adetailed description of the traineeship positions
offered.

e The days and hours of the traineeship, including
any specific requirements for each position, which
must not result in exclusion based on gender,
nationality, sexual orientation, age, disability,
religion, or any other form of unlawful
discrimination.

(d) Employers must indicate whether they can provide
accommodation for trainees and specify the business
address and the exact location of the traineeship (if
different), in order to assess the proximity to the nearest
accommodation facility under the Ministry of Migration and
Asylum (MoMA).

3.4 Application Evaluation

(a) The International Organization for Migration (IOM), as
the Implementing Entity, evaluates applications from
potential beneficiaries based on specific criteria per
thematic area. These criteria include previous experience,
and any relevant special requirements. The evaluation is
conducted in accordance with the principles of non-
discrimination and equal opportunity, ensuring that no
applicant is disadvantaged on the grounds of gender,
nationality, sexual orientation, age, disability, religion, or any
other prohibited basis.

(b) Applications submitted by interested employers are
evaluated based on the exclusion criteria described in
Section 2 (EXCLUSION CRITERIA FOR INTERESTED
EMPLOYERS) of these Terms of Reference.

(c) The results of the evaluation are recorded in lists of
potentially eligible beneficiaries and employers. These lists
are submitted by IOM to the Ministry of Migration and

Kalt 6paoTnPLOTIOLOUVTAL OE OUYKEKPLLEVOUG TIEPLOPLOTIKA
avadpepdUEVOUC TOUEIC OLKOVOULIKAG &paotnplotnTeg, rtol
OTOV QyPOTLKO, TOUPLOTLKO, KATOOKEUOOTIKO/TEXVIKO TOMEQ KOl
og 5pACELG AMOKAELOTLKA YLA YUVAIKEG.

y) To evnuePWTIKO UAIKO Ttpog Toug SuvnTikoUG wdeAoUUEVOUC
avoptdatal o OAeG TG OopEG dLhofeviag MoAutwv Tpltwv
XWPWV, TOU UTaAyovtalL otnv euBuvn Tou Ymoupyeiou
Metavaoteuong kot AcUlou, ota kaBoplopéva onuela
emkowwviag kat evnuépwong (infopoints).

3.3 Zulhoyn AltRoEwv

a) O Alebvrg Opyavioudg Metavaoteuong (AOM), wg Qopéag
YAomoinong, OUAAéyel TG outoelg  amd  Suvntikoug
woeloLEVOUG Kal evELADEPOEVOUG EPYOSOTEG.

B) OL autnoelg twv duvnTIKWY WHEAOUPEVWY TIPETEL VA
avadEpouv tov/toug Bepatikd/oug Topéa/eig otoug omoiloug
emBupolV VO TPAYUATOTOLACOUV TPAKTIKA doknon. Ot
QLTOUVTEG uTtoxpeolvTaL emiong va SnAwaoouv Ttuxov cuvaodn
niponyoUpevn eumetpia f Se€LoTNTEC KaL va utoBdAouv £ykupa
otolxela tpamelikol Aoyoploopol ywa th  AAdNn  tng
OLKOVOULKAG amolnuiwong, onwg opiletatl otnv Evotnta 5 —
AMOZHMIQZIH KAl KATABOAH AZOAAIZTIKQN EIZOOPQN TQN
QOEANOYMENQN.

y) OL athoslg twv evbladepduevwy £pyodoTwv MPEMEL va
avadépouv cadwg:

Tov aplOpd woelovpévwy yla toug omoioug mpotibevral va
TIPEXOUV TIPAKTLKA AOKNGN, OTWG OplleTal OTOUC TIOPOVTEG
‘Opoug Avadopdac.

AvaAutiky meplypadn Twv BECEWV TMPAKTLKAG AOKNONG TIOU
npoodépovral.

TIC nUéEPEG KAl WPEG UAomolnong TNG  TPAKTIKAG,
cuumEepLAaUPBAVOUEVWY ELSLKWY AMALTOEWV yLa KaBe B€an, ot
omoieg 6ev MPEMEL va 06nyolv o AMOKAELOMO Aoyw dUAovu,
Bayévelag,  oeouaAlkoU  TPOoAVOTOALOMOU,  nAwKiag,
avannplag, Bpnokelag | AAANG popdng mapdavoung Slakplong.
6) OuL epyodoteg mpeémel va 6nAwoouv €dv umopolv va
TAPEXOUV OTEYACHN OTOUG ACKOUEVOUG Kal va avadEPouv Tn
6levBuvon g emxelpnong kabwg kalL tov akplBry TOmo

TMpayUaTonoinonGg TNG TPAKTIKAG aoknong (eav  elval
SLadopeTLkOG), TpoKeLEVOU va aflohoynBel n eyyltnta e TNV
mAnotéotepn  Sounp dlhoeviag umoé to  Ymoupyeio

Metavaoteuong kat AcuAou (YMA).

3.4 A§loAdynon Atticewv

a) O AeBvng Opyaviopog Metavaoteuong (AOM), wg Dopéag
Ylomoinong, afloloyel TIC ouTtAOEl Twv  SuvnTKwv
WheNOVUEVWVY BACEL CUYKEKPLUEVWY KPLTNPLwY avad BepaTiko
TOMEQ, OMWG TPONYOULEVN EUMELPIA KOL TUXOV ELOIKEG
amnattroels. H aflohdynon Sievepyeital pe Baon Tig apxEG TG
un Stakplong kal iowv eukaplwy, eéacdalilovtag OTL Kavevag
attwv S6ev Ba umootel BAABn Aoyw ¢uAou, Bayévelag,
ogfoualikol  TPOCAVOTOALGUOU, nAkkiag,  avamnpiog,
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Asylum (MoMA) for official approval. Bpnokeiag ) GAAOU aayOPEULEVOU AOYOU.
B) Ot autrioelg twv evbladepduevwy epyodotwv aflodoyolvrtal
3.5 Matching Process Ue Bdon Tta Kplrriplo amokAElopoU Tou meplypadovtal otnv

(a) Matching between potentially eligible beneficiaries and | Evotnta 2 (KPITHPIA ANOKAEIZMOY TlA ENAIAOEPOMENOY2
interested employers is carried out based on the following | EPFTOAOTEZ) Twv nmapovtwyv Opwv Avadopdg.

prioritized criteria: y) Ta amotedéopata tng afloAoynong kataypddoviol oe
Aloteg Suvntikd emAE§LuwY wdehovpévwy kat epyodotwy. Ot
Criterion 1: Priority is given to employers who provide Aloteg autég umoBalovtat and to AOM oto Ymoupyeio

accommodation to beneficiaries, offer transportation to and | Metavaoteuong kat AcUAou (YMA) yia emionun €ykpLon.
from the place of residence, or are located near the
accommodation facilities for third-country nationals under 3.5 Aladkacia Avtiotoiyiong

the Ministry of Migration and Asylum. a) H avtiotoixion petafd SuvnTikd eMNEELUWY WHEAOUUEVWVY
Criterion 2: Priority is given to beneficiaries with prior | kot evSiadepopevwy epyodotwy mpaypatonoleital pe faon Ta
experience or skills relevant to the thematic area of the | €§fj¢ mpotepatomoinpéva kpirripla:

traineeship. enhancing their skills and employment

prospects. Kputipro  1:  Mpotepaidtnta  Sivetalr oe  epyodoteG TOU

Criterion 3: Where Criterion 2 does not apply, priority is MAPEXOUV  OTéyaon otoug wdehoUpevoug, TPoadEépouv

given to eligible beneficiaries based on the date of petadopd amd Kal mpog Tov TOmo Slapovng i Bplokovrtoal

application submission. KovTa o€ Sopég dhogeviag tpitwy xwpwv UTO To YMA.

Criterion 4: If none of the above criteria apply selection is

made as follows: Kpitiplo 2: Mpotepatdtnta Sivetalr oe wdehoUeEVOUG e

For employer applications: niponyoupevn eunetpia ) defLotnteg ouvadeic pe Tov Bepatiko
TOMEQ TIPAKTLKNAG AOKNONG, TIOU BEATLWVOUV TIG SEELOTNTEG TOUG

i. Full acceptance of applications if the total number of Kol aUEAVOUV TLG TIPOOTTTIKEG ATtO.oXOANONG.

eligible beneficiaries covers the positions declared by

employers. Kpitiplo 3: Omou to Kpuipto 2 dev  edoapuoletal,
npotepalotnTa Sivetatl otoug emAéELUOUG wdeNOUEVOUG E

ii. In case of a shortage of positions, applications are Bdon tn xpovoloyia untoBoArg Tng aitnong.

accepted proportionally based on the ratio of eligible

beneficiaries residing in the same area as the enterprise, Kpuriplo 4: Edav kavéva amd ta mopandvw Sev LOXVEL N

within the region where the applicant employer's enterprise is | €mAoyn yivetat wg e&Ag:
located, in relation to the available positions from employers MNa attrioelg epyodotwv:

who do not meet the exclusion criteria and are located in the | i. Fvetatl mARpng amodoxn aLtnoewv €av 0 GUVOALKOG aplBuOg
same area. The timing of the application evaluation is a EMAEELUWY wWheAOUUEVWY KOAUTITEL TIC B€0elg Tou £xouv
determining factor for this proportion. SnAwBel amod toug epyodoTes.

il. X& mepinmtwon EAelPng Béoswy, yivetal avahoyikn amodoxn

For beneficiary applications: TWV ALTACEWV Ue Baon TNV avoroyla Twv eMNEEUWY

Selection is based on the order of application submission. WEPEAOVEVWVY TIOV SLPEVOUY OTNV (Sl TIEPLOXN ME TNV
emxelpnon, evtog tng Neplpépelog Omou Ppioketal n

(b) If the matching result is rejected by either\ party, the eMixelpnon Tou autovVTog EPYOSOTN, OE OXEON HE TIG

process may be repeated once using the same criteria, SlaBéapeg Beoelg amod epyoSOTEG TTOL Sev TTANPOULY TX

subject to IOM’s approval) and with the consent of the KpLTrpLor amokAELopoL Kot Bpiokovtal oTnv Sla eploxn.

Ministry of Migration and Asylum (MoMA). KaBoploTikdg mapdyovtag yla TNy avaAoyla autr givat o

XPOVoG a&loAdYNoNg TWV AUTACEWV.
c) If the repeated matching is again rejected by either party,
the process is terminated for the unsuccessful beneficiary or | Ma artnoelg wdpehovpévwy:

employer, and their application is rejected without further H emhoyn yivetal pe Baon tn oglpd umoBoAng tng aitnong.
justification.
B) Edv To amotéAecpa TNG avilotoixlong amoppldBel amnod tov
woelolpevo n tov egpyodotn, n Sladkoaola pmopel va
enavaAndBel pia popd pe v bl pebodoloyia, katomwv
£ykpLong tou AOM Kat pe Tn oUpbwWVN yvwun tou YMA.

y) Edv n emavoAnmtikn avtiotoiyion anoppldOei kot aAL ano
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Kamowo amo ta pépn, n Siadikacio teppatileETal yloL TOV [N
gruTUXOVTA Wwdelolpevo 1 epyodotn kal n aitnon Ttou
anoppintetal xwpic mepattépw attoAoynon.

4. OPOI YAONOIHZHZ THZ NPAKTIKHZ AZKHZHZ

4. TERMS OF IMPLEMENTATION OF THE TRAINEESHIP H mpaktikr) doknon 6a uAomotnBel cupdwva pe TV Loxvouoa
€Bvikry vopoBeoia. H axpPng nuepopnvia €vapéng Ing
TIPOKTIKNAG AOKNONG EVIOE TNG Eemixeipnong tou gpyodotn
kaBopiletal péow ocupdwviag petafd Tou whelolpevoU Kot
tou epyododtn, Aapupavovtag umoyn tn SldpKEld  TOU
T(POYPALATOC KOL TOV QTOITOUUEVO aplOUO WPWV TIPAKTIKAG
aoknong.

The traineeship will be implemented in accordance with
applicable national legislation. The exact start date of the
traineeship within the employer’s business is determined
through agreement between the beneficiary and the
employer, considering the duration of the program and the
required number of internship hours.

To implement the traineeship, each beneficiary signs a
specific traineeship agreement between the employer and
the beneficiary which must explicitly state whether
accommodation and/or transportation is provided. This
agreement is submitted to the International Organization for
Migration (I0OM), acting as an Implementing Entity, and
includes the following details:

la tnv uhomoinon tng MPOKTLIKAG AoKNong, kKabe wdeholevog
uroypadel €8lky oUUPBACN TPOKTIKAG GOKNONG HE TOV
epyod0tn, otnv omoia Ba mpémel va avadépetal pntd av
MapEXeTaL otéyoon kaiy/fj petadopd. H olpBacn auvth
Koworoleital ato Alebvr) Opyaviopd Metavdoteuong (AOM),
n omnola evepyel wg o Mopéag YAomoinong, kot meptAapPBavet
ta €N ¢ oToyela:

a) Business information a) Ta oToLkELla TNG ETLXELPNONG

b) Legal representative’s details B) Ta oToleia TOU VOULUOU EKTTPOCWITOU TNC EMIXEIPNONG

c) Beneficiary’s personal information v) Ta tpoowrikd otolyeio tou wdehovpevou

d) The subject or specialty of the traineeship 8) To avukeipevo 1 tnv  eldkotnTat otnv  omoia Ba
e) Start and end dates of the traineeship, as well as daily TpOyHATOMOoLNBOEL N PAKTLKA AoKNoN

working hours €) Huepounvia évapéng kat ARENG TNG MPAKTLKAG AOKNONG,
f) The amount of traineeship compensation the beneficiary KaBwce Kot To NEEPHOLO WPApLO

will receive, as defined in Section 5 — ot) To mooo TG amolnuiwong MPAKTIKAG Aoknong mou Oa
/- COMPENSATION AND PAYMENT OF SOCIAL SECURITY AaBet o wdelolpevog, oUpdwva pe TNV Evotnta 5 —
CONTRIBUTIONS FOR BENEFICIARIES. ANOZHMIQZH KAl KATABOAH AZMAAIZTIKQON EIZOOPQN TQON
g) Any benefits such as accommodation and transportation QOEAOYMENQN twv mapoviwv Opwv Avadopdg

if provided. {) Tuxov TOpPOXEC OMwG oTéyacn Kal petadopd, £bocov
TapEXovTaL.

The traineeship agreement is prepared in three (3) copies,
one retained by the employer, one by the beneficiary, and
one by IOM. This agreement does not constitute an
employment contract.

H €181k cLUBAGCN TPAKTLKAG AOKNONG CUVTACOETAL OE Tpla (3)
avtituma, amod ta omoia éva Slatnpel o gpyodotng, éva o
wdeholpevog kal éva o AOM. H cUupPaocn autr) 6ev ouvilotd
oupBaon e€aptnuévng epyaciag.

1. The employer must appoint an experienced staff

member with professional expertise relevant to the 1. O epyodOtng opilet €va €umelpo HMEAOG TOU

beneficiary’s specialty as a “workplace trainer,”
responsible for effective implementation and
monitoring of the traineeship.

The employer is required to register the traineeship
in the “ERGANI” Information System of the Ministry
of Labor and Social Insurance by submitting Form
“E3.3 — Notification of Start/Modification of
Traineeship for Beneficiaries under ESF Co-funded
Employment and Training Programs” at the start
and end of the traineeship. These documents must
be retained by the employer for potential
inspection.

The employer must provide appropriate facilities,

T(POOWTILKOU, HUE ETOYYEAUATIKA €EELOIKEVON OXETLKN
ME TNV €8IKOTNTA ToU wdheAoUpevou, we "ekmadeuTn

ot0 Xwpo epyaciag’, umevbuvo ywa TNV
QUIMOTEAECUATIKI) UAOTIOINON TNG TPAKTIKNAG AOKNONG
Kal TNV TapakolouBbnon tng Tpoodou  ToUu
wdeholpevou.

2. KdaBe epyodotng umoyxpeolTaAl VO KATOXWPNOEL TNV
TMPOKTIK Aoknon oto [NAnpodoplakd Ivotnua
«EPTANH» tou Ymoupyelou Epyaciog kat Kowwvikng

Aodaliong, umoPdaMlovtag to ‘Evtumo «E3.3 -
Avayyelia ‘Evapéng/Tpomnomnoinong MPAKTIKAG
Acknong Qdelolpevwy oTo mhaiolo

ouyxpnuatodotoUpevwy anod 1o EKT Mpoypappdtwy
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tools, and equipment relevant to the traineeship
specialty.

4. The employer is responsible for complying with all
occupational health and safety regulations as
defined by applicable legislation.

5. The employer must provide all necessary personal
protective equipment to the beneficiary.

6. The employer must inform the beneficiary about
the business’s activities, work scope, and
operational areas, and ensure smooth integration
into the work environment.

7. The daily duration of the traineeship is set between
six (6) and eight (8) hours, five (5) days per week.

8. Traineeship is not permitted during nighttime hours
(from 22:00 to 06:00).

9. Traineeship is not permitted on Sundays and official
holidays.

10. Beneficiaries must submit all necessary medical
certificates where required for the specific
specialty. They have the right to report any
violation of these terms to IOM.

11. Each beneficiary participating in the program is not
allowed to hold more than one traineeship
position, whether with the same or a different
employer.

5. COMPENSATION AND PAYMENT OF INSURANCE
CONTRIBUTIONS FOR BENEFICIARIES

Throughout the duration of the program, each beneficiary
shall be insured with the Electronic National Social Security
Institution (e-EFKA) (formerly the Social Insurance Institute —
Unified Fund for Employees’ Insurance, (I.K.A.- ET.A.M.), in
accordance with paragraph 1 of Article 10 of Law 2217/1994
(Government Gazette A’ 83), exclusively for accident
coverage.

The obligation to submit the Detailed Periodic Statement
(A.N.A.) and pay the corresponding accident insurance
contributions lies with the business hosting the beneficiary.
The cost of this insurance coverage will be reimbursed by
the International Organization for Migration (IOM), acting as
the Implementing Entity.

Upon successful completion of 270 hours of traineeship,

AnacyxoAnong kat Kataptiong», Katd tnv €vapén Kot
AQ€n tng doknong. Ta éyypada autd tnpouvtal amno
Tov £pyodoTn yla mibavo éleyxo.

3. O epyodoOTnNg Tmpémel va TAPEXEL KATAAANAEC
EYKATAOTACELS, £pyaleio kal £EOMALOUO OXETIKO E
™V €81KOTNTA TNG TIPAKTLKAG AOKNONG.

4. 0O epyodotng Ppépet TNV euBUVN yLa TNV THPNON GAWV
TWV KOVOVWV Uyelag kal acpdlelag otnv epyoaoia,
onwg opilovrat and tnv Loxvouca vopobeaia.

5. O epyodoTng umoxpeoUTal va TAPEXEL OTOV
woelolpevo OAa ta amapaitnta HECA QATOULKAC
npootaociag.

6. O epyodotng odeilel va evnuepwoeL ToV WheAOULEVO
yla T SpaoTnpLloTNTEG, TO AVILIKEIEVO gpyaoiag Kal
TouG TOMEl Aewtoupylag Tng emxeipnong kot va
Slaodaliostl TNV opoAn évtaén tou wheAoVEVOU OTO
£pyaoLako TepLBAAAov.

7. Hnuepnola SLdpKeLla TNG MPAKTIKAG Aoknong opiletat
peTafl £8L (6) kot oktw (8) wpwv, mévte (5) nUEPES
v eBdopada.

8. H mpaktik dAoknon ©&ev EMUITPEMETAL KATA TLG
VUXTEPLWVEG WPEC (amod 22:00 éwg 06:00).

9. H mpoaktikn doknon dev emutpénetal T Kuplakég kat
TG eTionpeg apyiec.

10. OL wodelolpevol TIPEMEL Vol TIPOCKOWioouv OAa ta
amapaitNTO  LOTPLKA  TILOTOTIOLNTIKA OTMOoU  aUTO
amatte(tol  yla TtV Aoknon TNG  avtiotolng
eldwkotnrag.  Exouv  Swkaiwpa  va  avadépouv
omoladnmote mopafiacn Twv MAPOVIWV OpwV OTOV
AOM.

11. KaBe wdeholpevog mMOU CUUUETEXEL oToV Topéa Sev
ETUTPEMETAL VO KATEXEL TIEPLOCOTEPN QMO pia B€on
TMPAKTIKAG Aoknong, e€ite pe tov (60 elte pe
Sladpopetiko epyodotn.

5. ANOZHMIQ:IH KAl KATABOAH AIQ®AAIZTIKQON EIZOOPQN
TQON QOEAOYMENQN

Kab’ 6An tn Sldpkela Tou poypappatog, kabe wdeloUpuevog
aodahiletat otov HAektpovikd EBvikd QDopéa Kolwwvikng
Aoddaliong (e-EDKA) (mpwnv IKA — ETAM), cUpdwva pe tnv
napaypodo 1 tou dpbpou 10 tou Noépou 2217/1994 (DEK A’
83), aMOKAELOTIKA YLa TNV KAAUN OTUXALATOG.

H umoxpéwon umoBoAng tng AvaAutikng Meplodikng AnAwong
(A.N.A) kot T™NG KOTABOAAG TWV OXETKWV €lopopwv
QTUXNMUATOG QVAKEL OTnV emixeipnon mou ¢ulofevel Ttov
wdeholpevo. To KOOTOC AUTAC TNG aohaALoTIKAG KAAuYNG Ba
enmotpédetal otov epyodotn amd tov AOM, o omoiog
Aettoupyel wg Dopéag YAomoinong.

Metd tnv emituyxn oAokAnpwaon 270 wpwv TTPAKTIKNG AoKNONG,
KaBe wdeholpevog Sikatoutal va AdPel eddamal owKovouLkn
anolnuiwon and to AOM. To mood auto avilotolxel oto 100%
TOU  €eKAOTote  LOYUOVTOG  KOTWTIATOU  nuepoptcbiou
OVELSIKEUTOU €pyaATn, ylo KABE nUEPA  TPAKTIKAG TIOU
0oAoKANPpWONKe EMITUXWC.

H rmotonoinon ™G oAokAnpwong Twv 270 wpwv
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each beneficiary is entitled to receive one-time financial | anodewvietal and tov epyodotn pe tnv umofoln twv &&ng
compensation from IOM. This amount corresponds to 100% | &ikatoloyntikwv otn AOM:

of the current minimum daily wage for unskilled workers, for | a) Anéée1&n katafoln¢ Twv achaAloTIKWY EL0HOPWY UTIEP TOU
each day of successfully completed traineeship. Certification | wdeholpevou, kat

of the 270-hour completion of traineeship is provided by the | B) KaBnuepwwda 1f epfdopadlaia mapoucioloyla, SedVTwWG
employer(s) through the submission of supporting | umoyeypaupéva amno tov epyodotn.

documentation to IOM. This documentat270-hourl include:
(@) proof of payment of the beneficiary’s insurance | H owovopiky amolnuiwon kotaBdAAetal evtog tplavta (30)

contributions, and NUEPOAOYLOKWV NUEPWV ATO TNV TAPAAAPN TWV OVWTIEPW
(b) daily or weekly attendance sheets, duly signed by the | Sikatodoyntikwv amdé to AOM. H mAnpwiun mpayuatonoLeitol
employer(s). otov Tpamneliko Aoyaplacud mou €xel SnAwaoel o wdeAoUEVOC

KATA TNV aitnon CUUUETOXNG oTov Topéa.
Financial compensation is paid within thirty (30) calendar
days from receipt of the required documents by the | Metd tnv emtux OAOKANPWON TNG TPAKTIKAG GOKNONG, O
International Organization for Migration (IOM), acting as the | AOM, w¢ Qopeag YAomoinong, ekdidet BeBaiwon cuppeToxng
Implementing Entity. Payment is made to the bank account | kat  oAokARpwong TNG TPAKTIKAG AOKNONG Yyl  KAOe
declared by the beneficiary during the application process. woelolpevo.

Upon successful completion of the traineeship, the | Y& meputtwoslg mou SlLOMIOTWOOUV ELKOVIKEG TIPAKTIKEC
International Organization for Migration (IOM), the | ackfoelg — dnAadn mepuTtwoel Oémou o wdeAoVpevog, ot
Implementing Entity, issue a certificate of participation and | cupdwvia pe Tov epyodotn, dev epdaviletal r} Sev CUPUETEXEL
completion for each beneficiary. In cases where fictitious | otnv mpaktiky — 1600 0 €pyodOTNG 000 KAl 0 WHEAOUUEVOG
traineeships are identified —i.e., where the beneficiary, in | anokAelovtal and nepatépw CUUUETOXN oTov Topéa, Kabwg
agreement with the employer, does not attend or | kot amoé onoloSATOTE MPOYPAO UAOTIOLEITOL 0TO TTAIGLO TNG
participate in the traineeship—both the employer and the | mapolcag Apdonc.

beneficiary will be excluded from further participation in the
program, as well as from any other program implemented | O AOM mpaypaTomnoLlel TOKTIKESG ETLOKEPELS TTapakoAoUBONnoNg
under this Action. T000 OToUG WwdeAOUUEVOUG OCO Kol OTOUG TAPOXOUG
TPOKTIKAG AOKNONG, yla TNV agloAdynon tng moLotntog Twv
I0OM conducts regular monitoring visits to both beneficiaries | mapexopevwy TPOKTIKWY KAl TWV GCUVOAIKWV ouvOnKwv
and service providers in order to evaluate the quality of the | uhomoinong Toug.

traineeships provided and the overall implementation
conditions. 6. AIAAOXIKH MNPAKTIKH AXKHXH ME NOAAANAOYZ
EPTOAOTEZ

6. CONSECUTIVE TRAINEESHIP WITH MULTIPLE EMPLOYERS
Metd tnv €vapén TNG MPOKTLKAG AOKNONG, O WheAOUUEVOG
After the start of the traineeship the beneficiary may submit | umopet va umoBdiel aitnua npog to Alebvrp Opyaviouo
a request to the International Organization for Migration | Metavaoteuong (AOM), o omoiog evepyel w¢g Dopéag
(IOM), acting as the Implementing Entity, for reassignment | YAomoinong, yia emnavatonoBétnon oe alov epyodotn, o
to another employer operating in the same economic sector, | onoiog &paoctnplomoleital otov (610 OLKOVOUIKO TOMEQ,
provided that the new employer has duly applied to | ebdoov o ev Aoyw £pyodotng £xel umoBAAeL sykaipwg aitnon
participate in the program. In cases where the beneficiary | cuppetoxng otov Topéa.

completes consecutive traineeships with multiple employers | & mepuUTTwoelg KATA TIG omoieg o wddelolpevog UAOTOLEL
to fulfill the total required 270 hours, the duration of each | 5La80XIKEG TIPAKTIKEG QAOKNOELG E TIEPLOCOTEPOUG EPYOSOTES
traineeship will be counted cumulatively, as evidenced by | yla va GUUTTANPWOEL TO GUVOALKO QTIALTOUMEVO TwV 270 wpwv,
the documents specified in Section 5 of these Terms of | n &ldpkela TNG MPAKTIKNG AOKNONG TIOU €XEL OAOKANPWOEL pe
Reference. kaBe epyodotn Ba Aoyiletal aBpoloTikd, Onwc anodelkvueTal
ano ta SikatoAoyntika mou kabopilovtal otnv Evotnta 5 twv
7. MAXIMUM LIMIT OF TRAINEESHIP POSITIONS PER | mapovtwv Opwv Avadopag.

EMPLOYER
7. ANQTATO OPIO OEZEQN TMPAKTIKHZ AXKHZIHX ANA
The maximum number of beneficiaries eligible who may | EPTOAOTH

undertake a traineeship with each employer throughout the
duration of the Action is defined as follows: O péylotog aplOpog wdeloVPevwY TOU  UMOpPoUV  va
UAOTIOL|OOUV TIPAKTIKY) AOKNnon UE KABe epyodotn kab’ OAn tn
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In the Agriculture sector, up to ten (10) beneficiaries may | &idpkela tng Mpagng kabopiletat wg €€Ng:
participate in a traineeship with the same employer or
professional. The maximum financial support per business in | tov topéa t™g lewpyiag, £wg &fka (10) wdelolpevol
this sector is €20,000.00. UmopoUV va GUUUETAOXOUV OE TIPAKTIKA AoKnon UE tov (6Lo
epyod0tn N emayyelpotia. To avwtato UYPOC OLKOVOULKAG
Employers in the Construction/Technical and Tourism | evioxuong avd emxeipnon o€ QUTOV TOV TOUEN QVEPXETAL OE
sectors, as well as in the sector “Activities Exclusively for | 20.000,00 €.

Female Beneficiaries” may host beneficiaries up to 17% of | Epyod6teg otoug Topeic Kataokeuwv/Texvikwy Kat Touplopou,
their staff per branch, with an absolute maximum of forty | kaBwg kalL otov Topéa «ApAcel; AMOKAELOTIKA ylo MTUvaikeg
(40) beneficiaries, regardless of the calculated percentage. Enwdelolpevegy pmopolv va dphofevolv wdeloluevoug oe
TIOC0O0TO £WG SEKOETTA TOLG €KATO (17%) TOU MPOoCWTLkOU avd
For Tourism sector businesses, the number of beneficiaries | umokatdaotnua, pe amoAuto avwrtato oOplo capdavta (40)
is calculated based on the percentage defined in paragraph | wdehoUpevoug, avefaptritwg Tou UTIoAoyLoBEVTOG TocoaTOoU.
2 of Article 10 of Law 4554/2018 (Government Gazette A’ | Na emixelprioel tou Topéa Touplopol, o oplOUOg Twv
130). The maximum financial support per business in these | wdehoUpevwv umoloyiletal BAcEL TOU TOCOGTOU TIOU OpileTal
sectors is €300,000.00. otnv mapdypado 2 tou dpbpou 10 tou N. 4554/2018 (DEK A’
130). H péylotn xpnuatodotikh evioxuon avd emixeipnon
The maximum number of trainees per employer is | oToug Topeig autolg avépyetal os 300.000,00 €.

calculated based on the total number of employees
recorded in the active personnel registry maintained in the | O péylotog aplOUOG TPAKTIKA OOKOUPEVWY avd gpyodotn
“ERGANI” Information System of the Ministry of Labor and | umtohoyiletat Bdoel tou ocuvoAlkoU aplBpol epyalopévwy,
Social Insurance. Employers are prohibited from reducing | 6nmw¢ autdg KataypddeTal oTo €vePYO UNTPWO TPOCWITLKOU
their staff from the date of signing the traineeship | mou tnpettat oto MAnpodoplakd Zvotnua «EPFANH» Ttou
agreement and throughout the traineeship period. Yroupyeiov Epyaciag kat Kowwvikng Acddiiong. Ot
£pyoSOTEC OmMAYOpeVETAL VA HELWOOUV TO TIPOOWITIIKO TOUC
In the event of staff reduction due to dismissals, the | amd tnv nuepounvia umoypadng tng cUUPBACNC TPAKTIKAG
employer must hire a replacement within ten (10) working | doknong kat ka8’ 6An tn Sldpkela vAomoinong TN MPAKTIKAG.
days from the dismissal to maintain the staff level recorded | & mepimtwon peiwong mpoowrikol Adyw amoAUCEWV, O
at the time of signing the traineeship agreement. Trainees | epyodotng odeilel, evtog 6éka (10) epyACIUWY NUEPWY QMO

are not counted in the total number of employees. NV amoAuch, va MPOXWPNOEL 0 TPOOANYN AVILKATAOTATN,
wote va SlatnpnBel to eninedo mpoowrnikol (0o pe ekelvo
The following cases are not considered staff reductions: Tou  Kkataypddnke katd Tnv umoypadn TN ovpBaong

TPAKTIKAG aoknong. Ou ackoUpevol 6ev umoAoyilovtal GTov
Dismissals due to criminal acts or misconduct by employees | cuvoAiko aplBuo epyalopévwy.
in the performance of their duties (at least a misdemeanor, | OL akdéhouBeg meputtwoel O6ev  Bewpolvtal  pelwon

per Article 5 of Law 2112/1920), T(POCWTIKOU:

Termination of fixed-term contracts for justified reasons | amoAUoel AOyw TOWIKWV TPALEWV H TMAPATTTWUATWY TWV
under Article 672 of the Civil Code, epyalopévwy KATA TNV €KTEAEON TwWV KABNKOVIWV TOUG,
Voluntary resignations, Retirements, Expiration of contracts, | touAaxiotov oe BaBud mAnuppeAnuatog (ApBpo 5 tou N.
Voluntary exit programs. 2112/1920), MNion ocupBdoswv oplopévou  xpoévou  yla

Sikalohoynuévo Adyo cupdwva pe to ApBpo 672 tou AcTikoU
Kwdwka, olkeloBelelc amoxwpnoelg, ouvtaglodotnoelg, ARén
ocuuBacewv, mpoypappata eBelovolag e€66ou.
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ANNEX 2: CHECKLIST OF QUALIFICATIONS / MAPAPTHMA 2: MNINAKAZ EAEFXOY NPOZONTQN

The Expression of Interest must contain the following documentation: / H Ek6fAwon Evéiadépovtog Oa npémnel va
cuvodeletal and ta akoAouba dwkatoloyntika éyypada:

Table 1: List of general support documents for
submission /

Interested Employer’s Response / Andvtnon tou EvSiadepopevou Epyodotn

Yes, we comply /

No, we cannot

If you cannot comply, pls. indicate any

Nivakag 1: KatdAoyog YEVIK@OV UMOOTNPIKTIKGDY | N ":‘:pml’“s o ;‘E"'I“r':;\‘:“/) oipe disc;sr{z’;;‘gi ;i‘é:s;';“:l(":;’z va
evypadwv npog unofoln npodiaypadéc. w l:tpolSLavpad)éq. unodeifte IUX('JV,(ITIOKMOELC.
Completed Expression of Interest Forms.
(Filled in Form 1 and 2) / Click or tap here to enter text. /
OAOKANPWHEVEC Dopueg EkdnAwong Motrote 6w yLa vaL ELoAYAYETE
EvSladépovtog (ZupmAnpwpéves Oopueg 1 kat 2) O O Keipevo.
Business Registration, GEMI Certificate or similar/ Click or tap here to enter text. /
Eyypadn Emyeipnong, Miotomowntikd IE.MH. 1 O O Matriote 6w yla va ELOAYAYETE
avahoyo Kelpevo.
Articles of Association / Click or tap here to enter text. /

i , O O Moatnote 6w yLa VoL ELoaYAYETE
Kataotatiko tng Etapeiog Kelpievo.
Tax Registration Number Certificate / Click or tap here to enter text. /
BeBaiwon ApBpol  dopoloyikol  Mntpwou O O Moatote 6w yLa VoL ELoAYAYETE
(ADM) Kelplevo.

. Click or tap here to enter text. /

Tax Cleara n’ce Certlflcatel/ , O O Matriote 6w yLa va ELoAYAyETE
Anodelktikd Qopoloyikng Evnuepotntag KelEvo.

. . . Click or tap here to enter text. /
Social Security Clearance Certificate / O 0 MorioTe €66 yia va Eoaydyete
AnodelkTikd AodaAloTikig EvnuepotnTag KelEvo.

Depending on the company's status, financial

statements for the last two (2) years or, where

applicable, a tax declaration must be submitted. / Click or tap here to enter text. /
Avaloya e To KBEOTWG TNG €TALPELAG, TIPEMEL val O O Motrote 6w YL vaL ELCAYAYETE
UToBANBOUV OL OLKOVOULKEG KATOOTAOEL] TWV Kelpevo.

televtaiwv SUo (2) eTwv 1, OMou amatteltal, n

dopoloyikn SnAwaon.

Unified Certificate of Judicial Solvency and Non- Click or tap here to enter text, /
Bankruptcy O O Motrote 6w yLa vaL ELoAYAYETE

(Mwotomointikd Awkaotikng MepeyyuoTnTOg Kot Un
MtwyxeLoeWC)

Kelpevo.

Table 2: Additional supporting documents /
Npo6cBeta umooTnPLKTIKA Eyypada

Please indicate any additional supporting documents that have been submitted
in the following list / NapakaloVue va utodeifete TuXOV eMUTAEOV
UTIOOTNPLKTLKA €yypada tou €xouv utoPAnBel otnv mapakdtw Alota

Interested Employer’s Response / An@vtnon tou
EvSiadepopusvou Epyodotn

Comments, if any / Zx6Awa, av untdpyouv

Add here if any / NpooBéaote edw, av uTAPXOUV.

Click or tap here to enter text. / Natrjote edw yla va

EL0QYAYETE KE(UEVO.

Add here if any / NpooBéote 8w, av UTIAPXOUV.

Click or tap here to enter text. / Natrjote edw yla va

£l0QYAYETE KE(UEVO.

Add here if any / NpooBéote 8w, av UTIAPXOUV.

Click or tap here to enter text. / Natrjote edw yla va

£l0AYAYETE KE(UEVO.

Signature/ Ymoypoadn:

Name/ Ovopa: Click or tap here to enter text. / Matrote 560 yLa VoL ELGOYAYETE KEILEVO.

Title/Tithog: Click or tap here to enter text. / MatAoTe £5W yla VoL ELCOYAYETE KELPEVO.

{;E}E rl\.ll| |EnI|-sLt E/Nc!fCMBgEraPtiltj)ﬁ Iél Esy lum @ I O M
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Date/Huepopnvia: Click or tap here to enter text. / NotAoTe e6( yLoL va ELGQYAYETE KE(LEVO.

FORM 1: BRIEF PRESENTATION AND CONTACT DETAILS / ®OPMA 1: £YNONTIKH MAPOYZIAZH KAl

ITOIXEIA ENIKOINQNIAZ

Name of the owner-company/ Click or tap here to enter text. /

‘Ovopa t8LoKThTN - ETaupeiag Motrote 6w yLoL VAL ELOAYAYETE KEILLEVO.
Contact Person / Click or tap here to enter text. /
YrevBuvog enkowvwviag Matrote 6w yla va ELOAYAYETE KELUEVO.
Address / Click or tap here to enter text. /
AevBuvon Motrote 6w yLa VAL ELCOYAYETE KELUEVO.

Contact Information / Telephone Number / Click or tap here to enter text. /

Stolxeia emkowwviag ApBnoG TnAedwvou MoThOTE E5W YL0L VAL ELGAYAVETE Kelpevo.
Email / Click or tap here to enter text. /
HAektpovikn 6lebBuvon Motrote 6w YLa VAL ELOOYAYETE KELUEVO.
Website / Click or tap here to enter text. /
lotooeAisa Matrote 6w yLa va ELOAYAYETE KELUEVO.

Brief presentation of company | Click or tap here to enter text. /

/ Zhvropn napouciaon tne Motote 6w yLa VA ELOOYAYETE KELEVO.

etalpeiag

Signature/ Ymoypadn:

Name/ Ovopa: Click or tap here to enter text. / NMotriote e6w yla va loaydyete Kelpevo.

16

£ 5} HELLENICREPUBLIC @I10OM Greece 2.(

Ministry of Migration & Asylum N MIGRATION NATIONAL RECOVERY AND RESILIENCE PLAN

Funded by the

European Union
NextGenerationEU




Q(V

Title/TitAog: Click or tap here to enter text. / MotAoTe 5 yla va ELGOYAYETE KelPEVO.

Date/Huepopunvia: Click or tap here to enter text. / NotAoTe e6W yLoL va ELGQYAYETE KE(LEVO.

FORM 2: BRIEF PRESENTATION OF TRAINEESHIP / ®OPMA 2: £YNONTIKH MNAPOYZIAZH THZ
NPAKTIKHZ AZKHZHZ

Name of the owner-company/ Click or tap here to enter text. / Matrote £6w yLo va ELCAYAYETE KEIEVO.
‘Ovopa L8LoKTATn - eTapEiag

Click or tap here to enter text. / Matote €6w yla vaL ELOOYAYETE KELUEVO.

Instructions to interested employers:

Applications submitted by interested employers must clearly specify the lot of participation
Lot of participation / (e.g., Lot 1: Attica Region, Lot 2: Central Greece, Lot 3: Central Macedonia, etc.)

TuApo Zuppetoxig
0bnyieg mpog Toug evoLadepPOUEVOUG EPYOSOTEG:

Ot autrioetg ou uTtoBaAovtal amd evilahePOUEVOUS EpYOSOTEG TIPETEL VA Tipoadlopilouy
UE 0OhrVELQ TO TUAMO CUUUETOXNG (TLX., TUAMa 1: Nepidépeta ATTikNC, TUAUA 2: STEPEQ
EA\GSa, TuAua 3: Kevrpikry Makedovia K.4.).

Brief presentation of traineeship / | Clickor tap here to enter text. / Motrote 5w yLo va eloaydyeTe Kelpevo.
Z0vtopun Napouciacn MPAKTLKAG

g Instructions to interested employers:
Acknong

Applications submitted by interested employers must clearly specify:

* The number of beneficiaries for whom they intend to provide traineeships, as defined in
the present Terms of Reference.

¢ A detailed description of the traineeship positions offered.

¢ The days and hours during which the traineeship will be conducted, including any specific
requirements for each position. These requirements must not result in exclusion based on
gender, nationality, sexual orientation, age, disability, religion, or any other form of unlawful
discrimination.

Employers must also indicate whether they are able to provide accommodation or
transportation for trainees, and must state both the business address and the specific
location where the traineeship will take place (if different), in order to assess proximity to
the nearest accommodation facility operating under the Ministry of Migration and Asylum
(MoMA).

0Obnyieg mpog toug evéladepOEVOUG EPYOSOTEC:

Ol autrioetg ou uTtoBaAAovtal amnod evolahePOEVOUS EpYOSOTEG TIPETEL VA TIPOaSLopilouy
pe codrvela:

* Tov aplBuod Twv wheAoUEVWY OTOUG OTtoloug IipotiBevtal va mpoodEpouv BEoeLg
TPAKTIKAG AOKNONG, OTIWw¢ opiletal otoug apovieg Opoug Avadopdg.

* AVOAUTIKY) Tieplypadn Twv poodePOUEVWY BECEWVY TTPAKTLKNAG AOKNONG.

® TIG NUEPEG KOL WPEG KATA TLG OTOleG Bal UAOTTOLELTAL N TIPAKTLKY) AOKNON, KABWG KA TUXOV
€LOIKEC QTALTHOELG Lo KABE BEaT. OL QAT OELG QUTEG eV TIPETEL VAL 08NnyoUV O€
QTOKAELOUO AOYw PUAoU, BVIKOTNTAC, 0EE0VAALKOU TTIPOCAVATOALOHOU, NALKIAC,
avarnplog, Opnokeilag i onolacdnmote AANG pLopdrg apdvoung SLAakpLong.

OLepyobOTEG MpEMeL eMmiong va SNAWOOUV €AV €XOUV TN SUVATOTNTA TAPOXHG SLAUOVAG i
UEeTadopAg 0TOUG AOKOUUEVOUG Kal va avadEpouv TOoo tn StetBuvon tng enyeipnong 6co
KQlL TOV aKpLBr) TOTo UAOTIOINGNG TG TIPAKTIKAG AoKnong (edpocov SladEpeL), TPOoKeLUEVOU
va alohoynBei n eyyutnta mpog tnv mAnotéotepn doun ploeviag mou Aeltoupyel uTto To
Yroupyeio Metavdoteuong kat AcUAou.

Signature/ Yroypadn:

Name/ Ovopa: Click or tap here to enter text. / Motrote e6w yla va loaydyeTe Kelpevo.
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Title/TitAog: Click or tap here to enter text. / MotAoTte €5 yla va ELGOYAYETE KelPEVO.

Date/Huepopnvia: Click or tap here to enter text. / NMotAote e6( yLo va ELGQYAYETE KE(LEVO.
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